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VALUE OF HEALTH BENEFIT PLANS

i Your employvee Extra [] cash
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simplified audit

Extended Health Care
Dental Care

(1) Total Paid Premium

Bxtended Health Care
Dental Care

(2) Total Incurred Aaims

Estimated Expenses:
General Administration

Caims Administration-
Bxtended Health
Drugs
Dental
Hospital
\ision

Profit Charge

Premium Tax

(3) Total Expenses

Experience from January 2010 renewal
Sep. 01, 08 to Aug. 31, 09
Sep. 01, 08 to Aug. 31, 09

Incurred Aaims
Sep. 01, 08 to Aug. 31, 09
Sep. 01, 08 to Aug. 31, 09

Target Loss Ratio: 69.0%

% of Premium
31.0%

% of daims

Included in General Administraion
Included in General Administraion
Included in General Administraion
Included in General Administraion
Included in General Administraion

Included in General Administration
Included in General Administration

el
January 2010 Renewal Results January 2011 Estimated Renewal Results

5,408,
3,755

9,163
3,329

1471
4,800

2,840

SeeNote 1
Sep. 01, 09 to Aug. 31, 10 8,595
Sep. 01, 09 to Aug. 31, 10 4,818

See Note 2
Sep. 01, 09 to Aug. 31, 10 3,718
Sep. 01, 09 to Aug. 31, 10

Target Loss Ratio: Assumed No Change

% of Premium

31.0% 4,158

Surplus/Deficit =D-2- at 2010 Renewal 1,522 at 2011 Renewal - Estimated
BExtended Health Care 0 inflati 0 i
Prermium Adjustment for Januery 2010 8.60% Assumes inflation c:f 6%for Extentied Health claims
Dental Care -16.40%) and 4%for Dental claims.
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Tota) Compensation
Annyaj Base Pay 1

Total Rewargs
(Oxford‘s Contributions)

Other Cash Compensation
Shart Term Incentive Plan (STip)

payment

Nsion Comributions
Heaith Care/\/ision Care 2
Dentay Care

. 830% Annuel g Pay
88% Totg Other Cagp Compensa(ion

82% Yo Insurance g Pension Contributions

. Workers

Government SPensorag benefits (ie. g, CPp
C.} not includeq i Calculation

Compensaﬂon, ety

$6,749

Personal Detaijis

Employee Numper 04322
Your Ccntribution To Benefits Your Annyga Cost Home Address
Long Term Disabiliry 4 $653 123 Anywhere St
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CADA - a simple idea




